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Editor’s foreword 
 

Welcome to the first edition of Defigo, the commercial newsletter of Dolmans 

Solicitors.   
 
I am pleased to introduce this quarterly publication which provides a holistic view 
of the various commercial legal services which  Dolmans offers to its clients.  Our 
commercial team strikes a balance between experience and youthful exuberance 
with the underlying determination to provide a quality and user friendly service 
to our clients. 

 
In this edition we focus upon a number of key issues which those operating in the 
commercial sector may encounter in their roles as directors, shareholders, 
property owners, or employers.  In the ‘Snapshots’ section, we have included 
shorter articles which we trust you will find to be helpful and informative. 
 
I hope you enjoy this first edition and should you wish to discuss any of the 
contents please do not hesitate to contact the authors of the various articles or 
myself directly.   
 

Phil Bradley      
Partner 
philipb@dolmans.co.uk  

 

 

 

Commercial Newsletter 
Spring 2010 Edition 

In this edition:- 
 
- Directors’ duties  

Jennifer Dolan takes a look at the 
reforms made by the Companies Act 
2006 in the particular context of 
directors’ duties, an outline of the main 
duties and practical tips for ensuring 
compliance.  

 
- “Corporate Divorce”  

Alison Henders-Green considers the 
difficulties that can typically arise in 
shareholder disputes, how these can be 
avoided and what can be done if 
everything really has gone wrong.    
 

- Accidental surrender of 
leases 
Ryan David and Claire Thomas examine 
the precautions landlords should take 
to ensure that a lease is not 
inadvertently surrendered.  
 

- ‘Snapshots’ 
A brief round-up of other interesting 
issues. 

 

 

 

 Defigo 
Ȭ&ÏÃÕÓȭ 

mailto:philipb@dolmans.co.uk
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Ȱ7ÉÔÈ ÐÏ×ÅÒ ÃÏÍÅÓ ÒÅÓÐÏÎÓÉÂÉÌÉÔÙȣȱ  
$ÉÒÅÃÔÏÒÓȭ $ÕÔÉÅÓ  
 

Directors occupy a crucial and indispensible position in the company structure.  Without directors, companies could 
not function. Great power is invested in directors but this comes with great responsibility, the principal goal of which 
is to ensure that the company is run properly and lawfully.  In order to ensure that all directors comply with this 
responsibility, they are obliged to comply with a multitude of duties and obligations which can be difficult to fully 
appreciate. The Companies Act 2006 sought to reform the law to make compliance more understandable and 
attainable, but to what extent?…  Jennifer Dolan takes a look…  

 
Prior to the Companies Act 2006 
(CA06), directors' duties fell into two 
main categories:- 
 
- Fiduciary duties of good faith and 

loyalty; and  
- Common law duties of skill and 

care.  
 
The duties were owed to the company 
and only the company could enforce 
them, although in certain 
circumstances, shareholders were able 
to bring derivative actions on behalf of 
the company.   
 

and after… 
 
The provisions of CA06 have put 
directors’ duties on a statutory 
footing.  Although, at first glance, you 
may think that this is a “legalistic” 
change which will not have any 
practical impact, in reality that is not 
the case.  
 
The points set out below should be 
considered an overview of the 
directors’ general duties under CA06.  
These are the headline issues that 
need to be considered to assist with 
compliance. 
 

Duty to act within their powers 
All directors of a company are obliged 
to act in accordance with the 
company’s constitution. It is therefore 
imperative that all directors consider 
their company’s articles of association 
to ensure that they are permitted to 
do everything that they seek to do and 
have the appropriate authority to do 
so. 
 
 

 

$ÕÔÙ ÔÏ ÐÒÏÍÏÔÅ ÔÈÅ ÃÏÍÐÁÎÙȭÓ 
success 
In reality, this means that the director 
must act in a way that he or she 
considers, in good faith, would be 
most likely to promote the success of 
the company for the benefit of its 
members as a whole, i.e. with a view 
to the long term increase in value of 
the company.  

 
Directors are obliged to consider key 
areas which are listed in CA06 when 
making decisions, such as the benefit 
to shareholders, employees, creditors 
etc.  To avoid dispute, consideration of 
these issues should be minuted. It is 
not sufficient for directors to simply 
“pay lip service” to these 
considerations. 
 

Duty to exercise independent 
judgement 
This duty does not prevent directors 
from obtaining and relying upon 
advice, as long as they exercise their 
own judgement in deciding whether or 
not to follow the advice. Furthermore, 
and somewhat surprisingly, CA06 will 
not be infringed by a director acting in 
accordance with an agreement 
entered into by the company that 
restricts the future exercise of the 
director’s discretion. 
 

Duty not to accept benefits from 
third parties 
Directors must not accept any benefit 
from a third party which is conferred 
on him or her as a result of him being a 
director, or doing or omitting to do 
something in his or her role as a 
director, unless the acceptance of the  

benefit cannot reasonably be regarded 
as likely to give rise to a conflict of 
interests.   
 

Duty to exercise reasonable care, 
skill and diligence 
A director must conduct his or her role 
in a way which would be exercised by a 
reasonably diligent person with both:- 
 
- The general skill, knowledge, and 

experience that might reasonably 
be expected of a person carrying 
out the functions carried out by 
the director in relation to the 
company (an objective test); and 

- The general knowledge, skill and 
experience that the director 
actually has (a subjective test).   

 

Duty to avoid conflicts of interest 
A director must avoid situations in 
which he or she has, or could have, a 
direct or indirect interest that conflicts 
with, or may conflict with, the 
company’s interests. However, he or 
she may obtain a dispensation from 
the board of directors unless the 
articles state otherwise. Alternatively, 
an ordinary resolution of the members 
will be required for the director to 
continue to act irrespective of the 
conflict.   
 
It is also important to realise that the 
duty to avoid a conflict of interest 
continues to apply after a person 
ceases to be a director in relation to 
the exploitation of any property, 
information or opportunity of which 
he or she became aware when he or 
she was a director. 
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Although such cases are relatively 
rare, situations do arise where a 
director’s breach of duty will fall to be 
considered before a court and, in such 
cases, it is important to remember the 
consequences should the court find 
against the director. In this regard, the 
old sanctions have been retained 
under CA06. It is therefore possible 
that a director could himself be liable 
to pay damages to the company or to 
make an account of profits.   
  
 
 
 
  

 

Duty to declare an interest in a 
proposed transaction or 
arrangement 
Directors must declare to the other 
directors the nature and extent of any 
interest, whether direct or indirect, in a 
proposed transaction or arrangement 
with the company.  For example, any 
conflict between a member of the 
director’s family and the company may 
result in the director having a duty to 
disclose the same.  It is no longer 
enough to simply make a general 
disclosure at the start of the meeting – 
any conflict of interest whatsoever must 
be declared as soon as is reasonably 
practicable after it arises. 
 
Remember the director need not be a 
party to the transaction or arrangement 
for the duty to apply.   
 

Duty to declare an interest in an 
existing transaction or 
arrangement 
Directors also have a separate duty to 
declare an interest in any existing 
transaction or arrangement, if they 
have not declared it prior to the 
transaction or arrangement being 
entered into.   The same general 
principles apply to this duty as to the 
duty to declare an interest in a proposed 
transaction or arrangement, but a 
failure to declare an interest in an 
existing transaction or arrangement is a 
criminal offence, as opposed to a civil 
offence, in respect of proposed 
transactions and arrangements.  

 
What if there is a failure to comply 
with these duties? 
Failure to adhere to the general duties 
of directors does not necessarily mean 
that any decision which is made whilst a 
director is in breach of his duties, is 
necessarily void.  As long as the decision 
would have been lawful, save for the 
breach, it is open for the members of 
the company to ratify the decision 
should they so wish by the passing of an 
ordinary resolution. However, the 
director in breach, or any member 
related to the director, cannot be 
counted in the quorum for such 
confirmation. 
 

Practical steps for directors 
It is more important now than ever before that directors get to grips with their 
statutory obligations under CA06. 
 
In that regard, it is recommended that directors carry out the following basic 
practical steps: 
 
- Ensure they are aware of their duties under CA06; 
- Ensure that those preparing board papers and documentation concerning 

the company’s governance are informed of the directors’ duties; 
- Review the company’s policies in respect of board minutes and the structure 

of board meetings; 
- Re-familiarise themselves with the contents of the company’s articles of 

association and, in particular, any powers of the directors; 
- Determine whether any amendments should be made to the articles of 

association in light of the reform under CA06; 
- Consider if any interests should be disclosed; 
- Ensure the adequacy of their insurance policy.  
 

 If you have any concerns or queries in respect of your duties as a director 
Dolmans can clarify your responsibilities and assist to ensure that you are 
fully compliant. 
 

Jennifer Dolan 
Solicitor 
jenniferd@dolmans.co.uk 

 

It should also be noted that the 
aforementioned duties are the wider 
responsibilities placed upon directors. 
However, CA06 also places many 
other specific duties on directors, such 
as the duty to file accounts, the duty 
to file annual returns, the duty to 
ensure that accounts are true and 
accurate, etc.  

 

mailto:jenniferd@dolmans.co.uk
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Just as no-one gets married expecting to get divorced, 
people do not go into business expecting to experience a 
fundamental breakdown in communication with their fellow 
shareholders/co-directors. Unfortunately, just as divorce is a 
reality, so are shareholders’ disputes. Also like divorce, 
shareholders’ disputes can be costly, time-consuming to 
resolve and can detract from the fundamental aim of 
developing the business and seriously undermine its 
achievements over the years.  
 
SME’s are often owner-managed with a small number of 
individuals (sometimes friends/family members) owning 
shares and acting as directors. When there is a disagreement 
between the parties this can be disastrous for the company 
as a deadlock situation can occur which can prevent 
important decisions being made. At best this can lead to a 
tense and unproductive working environment and at worst, 
give rise to a situation where disaffected shareholders 
petition for the winding up of the business. 

 

As a business person you are unlikely to want to see your 
business wound up, neither will you want to spend 
significant time and money trying to resolve disagreements 
when you could be concentrating on developing and 
growing your business. 

 
 
 
How can this be avoided? 
 
Whilst it is impossible to guard against every eventuality, 
there are important and relatively straightforward steps that 
should be taken at the inception of a business relationship to 
minimise the risk of future breakdown:- 
 

- &ÏÒÍ Á 3ÈÁÒÅÈÏÌÄÅÒÓȭ !ÇÒÅÅÍÅÎÔ 
 

This is a document which will generally detail the 
responsibilities and obligations of the owners. The 
agreement can cover various issues to include: the core 
areas of operation and goals of the business, funding, the 
percentage of profit which will be retained in the business or 
paid out as dividends, and what will happen if there is a 
dispute or deadlock between the owners. If the owners are 
also to be employees and/or directors the agreement can 
also set out how the business is to be managed and what will 
happen if one of the owners ceases to be a 
director/employee. 

 
Ideally a Shareholders’ Agreement would be prepared at the 
outset of the business relationship, the corporate 
‘prenuptial’, but it can be prepared at any stage, if the 
parties are in agreement. 

 

- Agree roles/responsibilities of directors ɀ Service 
Agreements 
 

A common area of disagreement can be that one party feels 
that they are spending a disproportionate time on the 
business and not being adequately rewarded. Service 
agreements can be helpful in setting out clearly what each 
party’s role is, what time a party is expected to devote to the 
business and what level of remuneration will be provided. 

  

- Talk  
 

It may sound obvious but if there are concerns regarding 
your fellow shareholders’/co-directors’ actions, explain your 
concerns to them and the reason for those concerns. Talking 
calmly and clearly to your fellow shareholders/co-directors 
can often diffuse a potentially difficult situation. This in any 
event links into a director’s duties to promote the success of 
the company.  

Corporate Divorce - Can it be avoided? 
Alison Henders-Green looks at the consequences of disagreements between shareholders, what can be done 
to avoid disputes arising and considers the best approach when there is no going back… 
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2. An offer to buy shares 
 

If the company is successful and you wish to 
continue as shareholder and director then you may 
wish to buy your co-shareholder/s’ shares. If there is 
a Shareholders’ Agreement this may contain 
relevant provisions including the basis on which 
shares will be valued. It is likely that you will wish to 
obtain independent evidence of value to convince 
your co-shareholder/s to accept the price that you 
are offering. 

 
3. Offer to sell your shares 

 
It may be that you no longer wish to be involved in 
the company. In this case you may be prepared to 
sell your shares and resign as a director. As above, if 
there is a Shareholders’ Agreement it may contain 
relevant provisions. You will need evidence of value 
to obtain the best price possible and if you are no 
longer to be involved in the company you will wish 
to ensure that any personal liability is removed. 

 
Disputes are never pleasant and can be difficult to imagine 
in the early days of a business relationship. However, 
addressing this possibility at the outset and making 
provision for it may give clarity if a dispute does arise. 
Furthermore, having a clear idea as to what is causing the 
problem and what you want to achieve will enable your 
lawyer to advise you on the particular options available and 
assist you to take decisive and prompt action to prevent a 
situation escalating.   
 
Dolmans can help you by drafting appropriate 
agreements to avoid dispute and the means to extricate 
yourself from an existing dispute as efficiently as possible.  
For more information or advice, please contact Alison 
Henders-Green.    
 

Alison Henders-Green 
Partner 
alisonhg@dolmans.co.uk  
 

 

 
 

 

And if there really is no going back what are your 
options?  
 
The options available to you will depend on the facts of your 
case and if a dispute cannot be amicably resolved you should 
contact a lawyer to discuss the position. It will help your 
lawyer to advise you if you have an idea of what you wish to 
achieve. You may wish to consider:- 

 
1. An application to the Court to wind up 

 
This is clearly a significant step as it will mean that 
the company ceases to exist.  

 

 

Those steps may help prevent difficulties arising and 
certainly if difficulties do arise, a well drafted Shareholders’ 
Agreement will make it clear what should happen when 
there has been a breakdown in the relationship between the 
parties. 

 

However, if things do go wrong then there are 
points to consider including:- 
 
- Remember as a director your duties are to the company 

– the company is an independent entity. The owners are 
not the company. Whatever your personal issues with 
your co-directors you need to remember your over-
riding duty is to the company. 
 

- Is there a way to resolve matters? Can you identify what 
is causing the current difficulties and establish what 
steps could be put in place to stop problems occurring in 
the future?  

 

mailto:alisonhg@dolmans.co.uk
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A case of ‘Accidentalȭ Surrender  
Ryan David and Claire Thomas consider the increasingly common position of landlords faced with defaulting 
tenants and some points of caution to remember. 

 

As a result of the recent economic slowdown it has become 
increasingly common for landlords to be faced with tenants 
in default of their obligations under the lease. This may 
ultimately lead to a tenant wishing to vacate or even 
abandoning the premises with an obvious adverse financial 
impact for the landlord. 
 
However it may be in the landlord’s best interests to agree 
to an impecunious tenant ending the lease so as to allow a 
new income generating lease to commence. In such 
circumstances there are a number of options open to a 
landlord, one of which is the possibility of accepting a 
“surrender” of the lease. 
 
This option can however cut both ways and caution must be 
advised against unwittingly accepting the surrender of a 
lease especially with regard to the fact that the tenant’s 
obligations under the lease, including the payment of rent, 
come to an end at the date of surrender. It is imperative that 
landlords are aware of the circumstances which can give rise 
to surrender. The conduct of the parties is the determining 
factor when assessing disputed surrenders but unfortunately 
this can be a grey area as is highlighted by the following two 
contrasting decisions.  
 
Belcourt Estates Limited v Adesina (2005) 
 
This case involved a tenant vacating premises only three 
months after commencing occupation and informing the 
landlord that she wished to have her deposit back.  No rent 
had been paid. The landlord had no contact with the tenant 
after she left the property and in particular he never sent a 
demand for the rent due on the usual rent days. 
Approximately one year later the landlord forfeited the lease 
for non payment of rent.  The tenant alleged that the lease 
had been surrendered when the premises had been vacated.  
The Court disagreed and held that as there was no 
unequivocal conduct by the landlord to demonstrate an 
acceptance of a surrender the lease continued until forfeited 
by the landlord, as did the tenant’s obligations under the 
lease. 
 
Artworld v Safaryan (2009)  
 
In this matter a mansion was let to a tenant who, having 
made various complaints about disrepair of the premises, 
vacated the property with 15 months unexpired on the lease.  
The tenant claimed it was entitled to end the lease and 
handed the keys back to the landlord.   
 
 
 
 

In contrast to Belcourt, after the tenant had vacated the 
property, the landlord redecorated the property, used it for 
parking cars and moved somebody else into the property for 
a number of months.   
 
However, throughout this time (and no doubt in an attempt 
to protect the landlord’s position), the landlord’s solicitors 
wrote to the tenant indicating that the lease was continuing 
and that the landlord looked to the tenant for continuing 
rent.  When the landlord issued proceedings for recovery of 
the rent, the tenant defended on the basis that the lease had 
been surrendered and that the surrender had been accepted 
by the landlord. The Court accepted the tenant’s position 
that the landlord had in fact accepted a surrender of the 
lease. It held that, irrespective of the solicitors’ letters, the 
landlord’s actions of refurbishing the premises and letting it 
to other tenants indicated an intention contrary to the lease 
still being in existence.  
 

Practical Implications 
 
As illustrated in the two cases, the surrender of a lease can 
happen where occupation/control of the premises is handed 
back to the landlord by the tenant and this is, in some way, is 
accepted by the landlord (“implied acceptance”). It appears 
the Courts will view each case on its own individual facts to 
decide whether surrender has occurred by implied 
acceptance. This can lead to uncertainty and have significant 
implications for the landlord. Whilst usually arrears and 
breaches of the lease pre-dating the surrender are still 
enforceable, the tenant’s liability ends with the surrender.   
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Recommendations 
 
If a landlord has a tenant who has vacated or abandoned a 
premises but does not wish to accept surrender the landlord 
should consider the following:- 
 
(a) An acceptance of keys by the landlord will not, by itself, 

amount to an acceptance of surrender, but it can be 
misconstrued and cloud issues unless dealt with 
properly. In order to protect a landlord’s position, we 
would advise that a letter should always be sent to the 
tenant indicating that whilst the keys have been handed 
back, the landlord does not accept that this amounts to 
surrender and that the lease still subsists. 
  

(b) Whilst a landlord can look for a new tenant to occupy 
vacated premises (and arguably is obliged to do so in 
order to mitigate his or her losses) it would be 
inadvisable for a landlord to allow a third party into 
occupation.  Again, we would recommend that a 
landlord writes to the tenant advising that a new tenant 
is being sought purely to reduce the landlord’s losses 
and emphasising that this does not amount to, nor is it 
accepted as, a surrender of the lease. 

 

What price Carbon? 
A central part of the UK’s strategy for improving 
energy efficiency comes into force in April 2010.   Ryan 
David and Paul Tucker consider the scope and likely 
impact for businesses… 
  
The newly titled CRC Energy Efficiency Scheme (CRC) is 
aimed at promoting a review of, and plans to reduce, carbon 
dioxide emissions.  It is targeted at approximately 20,000 
large public and private sector businesses in the UK whose 
electricity bills are in excess of £500,000.00 per annum.  
 
The CRC operates on the basis of a ‘cap and trade’ 
mechanism for rationing carbon emissions. A ‘cap’ is placed 
on emissions and organisations purchase allowances 
equivalent to their annual output. Energy efficient 
organisations that reduce their emissions will be rewarded 
as they can then ‘trade’ their excess to other organisations 
that need more allowances. Eventually the framework will 
create an open market in allowances designed to drive up 
the price of carbon but with the overall desire to encourage 
the reduction of carbon based energy production.  
 

 
 
 
 
 
 
 
 
 

 

The clear message is that policy makers are determined to 
create a framework where the cost of emitting carbon and 
the use of fossil fuels will rise quite dramatically in the 
medium to long term. Although this new initiative is aimed 
at large organisations it is indicative of the greater desire to 
tackle climate control issues. It is inevitable that this 
philosophy will cascade downward and consequently it is 
important that medium to small sized businesses and 
commercial landlords analyse their energy needs closely to 
ensure that their operations and buildings are as efficient as 
possible. Even in the absence of any specific “cap and trade 
scheme” for this sector at present, energy costs are likely to 
rise significantly over the next 10 years and further 
legislation in this area is likely. 
 
For more information on how to comply with the CRC 
scheme, please contact Ryan David.   

 

Certainty is best 
 
It is essential to avoid the ambiguity which can be involved in 
surrender of a lease and implied acceptance.  In the event 
that a landlord reaches a negotiated settlement with the 
tenant (perhaps the tenant is even willing to pay a premium 
to the landlord to be released from its obligations under the 
lease) the best approach is for the parties to enter into an 
Agreement for Surrender and/or Deed of Surrender which 
will terminate the lease with certainty. In light of the 
sometimes complicated legal position a landlord can find 
itself in when faced with a defaulting tenant, it is critical to 
get legal advice early to ensure that the landlord is fully 
appraised of its options and that it does not take steps which 
may unwittingly prejudice its position. 
 
Dolmans can provide you with proactive and 
comprehensive advice in respect of these issues and other 
property related matters.  Please contact Ryan David or 
Claire Thomas for further information or advice.   
 

Ryan David 
Associate 
ryand@dolmans.co.uk 
 

Claire Thomas 
Associate 
clairet@dolmans.co.uk 

mailto:ryand@dolmans.co.uk
mailto:ryand@dolmans.co.uk
mailto:clairet@dolmans.co.uk
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Snapshots 
A brief round-up of some other interesting developments…  

ȰSick or Fit?ȱ 

As of 6 April 2010, it is intended that the well-known system of 
sick notes will be replaced by “fit notes”.  The new “fit notes” will 
introduce several changes to the current system, such as:   

¶ Listing common changes which could be made to an 
employee's work environment or job role to help 
facilitate a return to work.  

¶ Removing the 'fit for work' option.  

¶ Introducing an option stating 'you may be fit for work 
taking account of the following advice'.  

¶ Reducing the maximum duration of a medical 
statement from six to three months during the first six 
months of a health condition.  

The Government intends that specific guidance for individuals, 
employers and healthcare professionals will be available shortly. 
There will also be a communications campaign to ensure 
awareness of the changes.  

Should you have any questions, please contact Jennifer Dolan 
or Neil Dite.  

 

 
Unintentional split? 
 
There are many ways that a company may raise additional funds in times of financial hardship.  However, they 
will all usually have one intrinsic element – security for the funder.  This is typically in the form of a charge over 
the assets of the company. 
 
However, in some circumstances the funder may actually want to take a charge over the shares of the 
company, which usually requires the shares to be registered in the name of the funder (although the original 
shareholders will retain their voting rights).  Historically this did not affect the ownership of the company 
which was believed to remain with the shareholders. However, caution needs to be advised given the recent 
case of Enviroco Ltd v Farstad Supply A/S. 
 
As a result of this case, any pledging of shares could effectively result in ownership of the company being 
transferred, which in turn may have far-reaching consequences such as invalidating contracts and giving other 
funders an opportunity to enforce their charge.  It is crucial that these potential consequences are fully 
understood before any shares are pledged. 
 
For further information, please contact Jennifer Dolan.   

 

Ȱ$ÏÎȭÔ ÓÔÅÐ ÏÎ ÔÈÅ ÇÒÁÓÓ 
ÍÁÔÅȦȱ 
 
Village greens are not required to be located 
in a village or indeed be green. The statutory 
definition is an area of land that has been 
used by members of the public for 
recreational purposes (lawful sports and 
pastimes) without secrecy, force or consent 
for at least 20 years. This can be a real 
concern for both developers and land owners.  
 
If you think you have any issues relating to 
activity on land you own you would be well 
advised to get this checked out as registration 
as a village green can blight land for 
development purposes. Contact Ryan David 
for further information. 
 
 

mailto:jenniferd@dolmans.co.uk
mailto:neild@dolmans.co.uk
mailto:jenniferd@dolmans.co.uk
mailto:ryand@dolmans.co.uk
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Our approach is to work in partnership with 
our clients to understand their needs and 
aims, building lasting relationships of mutual 
understanding, trust and benefit.  Our focus is 
on both creative legal and practical solutions, 
bearing in mind your commercial and 
pragmatic objectives.  We will work with you 
to provide a cost effective and proportionate 
service. 
 

Why Dolmans? 
 
We will always strive to provide clear and 
common sense advice in order to respond to 
your individual needs.  We understand your 
desire to be advised in plain English and will 
provide you with the advice on the merits of 
your position, the options open to you and 
the cost of pursuing those options to enable 
you to evaluate your position and decide on 
the right way forward for you. 
 
Dolmans is an established practice and the 
commercial team comprise a group of 
experienced and dynamic lawyers who are 
always at the end of the telephone whatever 
the query, be it big or small.   
 
We are able to offer a fully-integrated 
commercial legal service to clients to include 
the following:- 
 

- Dispute Resolution  
 

- Commercial Property 

 

- Mergers and Acquisitions 

 

- Commercial Advice 

 

- Debt Recovery and Asset Management 

 

- Licensing 

 

- Sports and Media 

 

- Employment and HR Services 

 

For details of the full range of services 
Dolmans is able to offer please click here.   
 

What we do  
Commercial Legal Services 
 

Dolmans in the Community…  
leads to a date with HRH the Prince of Wales 
 
Over the last year, Alison Henders-Green has visited a Cardiff 
Inner City school, led a law workshop for 13 to 14 year olds and 
reported back to HRH the Prince of Wales.  All whilst heading up 
Dolmans’ commercial dispute resolution team…    
 
 

 
 
 

Dolmans in the news 

A look at the members of the commercial team hitting 
the headlines recently…  

  

For further details, please click here for the full article or 
contact Alison Henders-Green. 

 

 

Alison was one of 15 business 
people who participated in The 
Prince’s Ȱ3ÅÅÉÎÇ ÉÓ "ÅÌÉÅÖÉÎÇȱ 
visit in Cardiff. The project 
gave Dolmans and other 
members of the business 
community in South Wales an 
invaluable experience and the 
means to contribute to the 
community at large outside the 
parameters of their normal 
commercial activities.  

 

Jamie Baulch gets his gold medal and brings 

it home to DEFINITIVE… 
Sports management agency ‘Definitive’ has relaunched for 
2010 after joining forces with several top sports stars including 
Wales’ all-time leading try scorer Shane Williams, 11 times 
Paralympic Champion Dave Roberts and Olympic Bronze 
medallist Tasha Danvers.  

 

 

 

 

 
 

 
 
 

 

Now headed up by World 
Champion and Olympic 
Silver medallist Jamie 
Baulch, Definitive is a 
unique sports management 
company run by a mixture 
of former athletes, 
experienced sports lawyers 
from Dolmans and PR 
personnel. 

 

For more information, see 
definitive-sports.com 

 

http://www.dolmans.co.uk/services
http://www.dolmans.co.uk/node/152
mailto:alisonhg@dolmans.co.uk
http://www.definitive-sports.com/
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Dolmans is a fully integrated commercial law firm.  
To find out more about us go to www.dolmans.co.uk.  

 

If you would like this document in a different format  
please contact Rahel Chinnock rahelc@dolmans.co.uk.  
 
Defigo is published on the basis that no liability is  
accepted for any errors of fact or opinion it may contain. 

 
Philip Bradley 

Partner 
Dispute Resolution  

Email: philipb@dolmans.co.uk 
Direct Dial: 02920 727 339 

Sporting heroes: George Best, Brian O’Driscoll, 
Gareth Edwards, Barry McGuigan 

 
Alison Henders-Green 

Partner 
Dispute Resolution  

Email: alisonhg@dolmans.co.uk 
Direct Dial: 02920 727 371 

Favourite TV programme: Chuck & House 

 
Claire Thomas 

Associate 
Dispute Resolution 

Email: clairet@dolmans.co.uk 
Direct Dial: 02920 727 342 

Favourite holiday destination: Egypt 

 
Ryan David 

Associate 
Commercial Property 

Email: ryand@dolmans.co.uk 
Direct Dial: 02920 727 381 

What do you like most?  spending time 
with my family 

 
Paul Tucker 

Solicitor 
Commercial Property 

Email: pault@dolmans.co.uk 
Direct Dial: 02920 727 305 

Favourite pastime: refereeing junior rugby 
matches on weekends (with the assistance 
of vociferous parents from the touchline)! 
 

 

 
Jennifer Dolan 

Solicitor 
Corporate Transactions, Commercial 

Contracts, Employment Law 
Email: jenniferd@dolmans.co.uk 

Direct Dial: 02920 727 349 
What do you dislike?:  dieting, rude 

people 

 
Neil Dite 
Solicitor 

Employment Law 
Email: neild@dolmans.co.uk 

Direct Dial: 02920 727 352 
      Favourite films: Goodfellas, Godfather 

(Part II), Cidade de Deus 

 
Hefin Archer-Williams 

Legal Executive 
Personal Insolvency, Debt Collection, 

Licensing issues 
Email: hefinaw@dolmans.co.uk 

Direct Dial: 02920 727 308 
Favourite actor: Will Ferrell 

Dolmans Solicitors             DX 33005 Cardiff 1   
17-20 Windsor Place Tel: 02920 345 531 
Cardiff   Fax: 02920 398 206 
CF10 3DS  www.dolmans.co.uk  
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